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~rt"M ., GAIL (INDIA) LIMITED

~J CORPORATE HR DEPARTMENT

CIRCULAR

No.CO/HR/Pol/P-102 9th May 2008

Subject: Medical facility to wholly dependent family members of employees who
die while in service

1. As a step forward to further widen and strengthen Social Security cover for employees
and their families, GAIL Management is pleased to extend medical facility to wholly
dependent spouse, parents and children of employees who die while in service.

2. Extent of medical facility to dependent family members of deceased employees will be
limited to their entitlement depending on the grade held on the date of demise in terms
of Post Retirement Medical Scheme (PRMS).

3. Medical facility to dependent family members of deceased employees will be regulated
as per the following terms and conditions:

3.1 Eligibility condition in terms of PRMS i.e. 10 years service in GAIL (5 years in case
of Functional Directors/ CMD) will not be applicable in such cases.

3.2 Medical facility will be extended upto prescribed entitlement for Indoor and
Outdoor treatment under PRMS depending on the grade of the employee prior to
death.

3.3 Medical benefits would be admissible to dependent family members immediately
after death of the employee as per entitlement prescribed in terms of PRMS
corresponding to last grade of the employee. However, medical bills in respect of
dependent family members on account of sickness/injuries arising out of an
accident, leading to death of the employee, would also be admissible as per the
entitlement of deceased employee in terms of Medical Attendance rules on the
advice of Company Doctor till they recover from such sickness/ injuries.

3.4 Spouse of deceased employee may continue to get the medical facilities till his/ her
survival. In case, she/he is employed in another organisation and opts to avail
medical facilities from there during employment and/or after retirement, medical
facilities in terms of PRMS will not be admissible for the period of availment of the
same from her/his employer. Similarly, in case she/he gets remarried, medical
facilities in terms of PRMS would be discontinued w.e.f. date of remarriage.

3.5 Wholly dependent parents and children of deceased employee, as declared by
him/her prior to death, would also be entitled to medical facilities in terms of PRMS
subject to fulfillment of dependency criteria in terms of GAIL Medical Attendance
Rules.

3.6 In the event of remarriage of spouse of a deceased employee, wholly dependent
parents of the employee would continue to be entitled to medical facilities in terms
of PRMS. In case dependent children of the employee opt to stay with the spouse
on remarriage, they will not be entitled to claim medical benefits in terms of PRMS.
However, if dependent children of the employee opt to stay with parents of the
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employee after remarriage of the spouse, they will be entitled to claim medical
benefits in terms of PRMS along with parents of the deceased employee, subject to
fulfillment of dependency criteria in terms of GAIL Medical Attendance Rules.

3.7 One-time lump-sum contribution, as prescribed in the PRMS, will be adjusted
against outstanding amount payable to family members of the deceased employee.

3.8 In the event of availment of medical facilities by only spouse or one parent of the
deceased employee (in case of no spouse) extent of contribution/ reimbursement
prescribed in terms of PRMS will be reduced to 50%. However, in the event of
availment of medical facilities by more than one dependent family member, full
contribution/ reimbursement prescribed in terms of PRMS will be applicable.

4. CMD/ Director (HR) may relax any of these rules to mitigate hardship caused to
dependent family members of the deceased employee at his discretion to be recorded by
him.

6. Company reserves the right to amend, modify, alter, add or delete any or all part of the
scheme at any time without any notice or assigning any reason therefor.

7. This issues with the approval of Competent Authority and comes into force in respect of
employees who would die while in service in future. Pending requests of family members
of deceased employees on the date of issuance of this Circular, if any, will also be
covered in terms of the above with prospective effect. ~~ J. Wason)

Execut ve Director (HR)
Distribution
1. CMD/ Dir.(HR)/ Dir.(Fin.)/ Dir.(Projs.)/ Dir.(BD)/ Dir.(Mktg.)/ CVO
2. Executive Director (F&A)
3. HODs at Corporate Office/ OICs of Work Centres/ Zonal Offices
4. GM (BIS), NOIDA -with a request to effect requisite changes in SAP-Payroll module
5. HR and F&A Incharges of Work Centres/ Zonal Offices
6. All employees (through e-mail)
7. Notice Boards


