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GAIL (INDIA) LIMITED
CORPORATE HR DEPARTMENT

CIRCULAR

No.CO/HR/Pol/P-102 9™ May 2008

Subject : Revision of Post Retirement Medical Scheme

1. The issue of revision of various benefits admissible to superannuated employees in terms
of Post Retirement Medical Scheme (PRMS) was under consideration of Management
keeping in view substantial increase in cost towards consultation fee of doctors,
medicines, hospitalization, etc.

2. GAIL Management is pleased to announce following revisions/ modifications in the
existing PRMS:

2.1

2.2

2.3

2.4

Eligibility Condition
In case of pre-mature retirement by employee after attaining the age of 55 years,

the post retirement medical benefit may be allowed immediately after relieving
from GAIL, subject to rendering minimum 10 years service in GAIL.

Coverage

In addition to retired employee and his/ her spouse, medical benefits in terms of
PRMS will also be admissible to wholly dependent children of superannuated/
retired employees.

Limit for Indoor Treatment

For indoor treatment in empanelled hospital, reimbursement of medical expenses
will be allowed as per actuals. However, if indoor treatment is taken in a non-
empanelled hospital, reimbursement would be admissible limited to rates of Sir
Ganga Ram Hospital, New Delhi,

Limit for Outdoor Treatment

(a) Ceilings for outdoor treatment will be as under, which will be operated on
financial year basis w.e.f. FY 2007-08, as against on calendar year basis:

Grade Ceiling (Rs. p.a.)
CMD/ Directors 30000
E-7 to E-9 20000
E-4 to E-6 , 15000
E-1to E-3 10000
S-6 to S-7 5000
S-3to S-5 4000
S-0 to S-2 3000

Accordingly, erstwhile entitlement for the Calendar Year 2007 in respect of
period from 1% January 2007 to 31% March 2007 will be pro-rated.

(b) Any unavailed entitlement of one Financial Year may be carried forward for a
maximum period till the end of next financial Year. For example, unavailed
entitlement of financial year 2007-08 can be carried forward only upto
31.3.2009 and clubbed with entitlement of financial year 2008-09 and so on.




(c)

(d)

(e)

Reimbursement of Spectacles/ Contact Lenses upto Rs.4000/- p.a., Hearing
aids (as per limits applicable under CSMA rules), artificial dentures (upto
Rs.5000/-) and one health check-up upto Rs.4000/- may be allowed within
the above ceilings.

Reimbursement of expenses incurred for Homeopathic and Ayurvedic
treatments may also be allowed subject to limits of GAIL Medical Attendance
rules of the Company within the above ceilings for outdoor treatment.

In case of treatment of diseases/ ailments mentioned at Annexure - I,
which are proionged in nature, reimbursement of expenses for medical
treatment may be allowed as per actuals over the ceilings for Outdoor
Treatment mentioned at Para — 2.4 (a) above upto the following limits:

Grade Ceiling for prolonged treatment
of diseases (Rs. p.a.)
CMD/ Directors 60000
E-7 to E-9 40000
E-4 to E-6 30000
E-1to E-3 20000
S-6 to S-7 10000
S-3to S-5 8000
S-0 to S-2 6000

2.5 Guest House facility

2.6

Guest House facility will be available to retired/ superannuated employees during
the course of outstation medical treatment, subject to availability and payment of
charges as applicable to serving employees.

General

(a) CMD/ Director (HR) may relax any of these rules to mitigate hardship caused

to any employee at his discretion to be recorded by him,

(b) CMDy Director (HR) may clarify any doubt relating to correct interpretation of

these rules and his decision would be final and binding.

Other terms and conditions of admissibility/ regulation of various benefits under PRMS
shall remain unaltered.

Company reserves the right to amend, modify, alter, add or delete any or all part of the
scheme at any time without any notice or assigning any reason therefor.

5. This issues with the approval of Competent Authority.

Distribution

Nouhwn =

A
J. Wason)
Executive Director (HR)

CMD/ Dir.(HR)/ Dir.(Fin.)/ Dir.(Projs.)/ Dir.(BD)/ Dir.(Mktg.)/ CVO

Executive Director (F&A)

HODs at Corporate Office/ OICs of Work Centres/ Zonal Offices

GM (BIS), NOIDA — with a request to effect requisite changes in SAP-Payroll module

HR and F&A Incharges of Work Centres/ Zonal Offices
All employees (through e-mail)
Notice Boards




Annexure -1

List of diseases/ ailments requiring prolonged Outdoor treatment

1 Tuberculosis

2 Leprosy

3 Schizophrenia

4, Manic Depressive Psychosis
5. Acute endogenous depression
6

7

8

9

Congestive Heart failure
Constrictive Pericarditis
Presenile dementia
. Polyneuropathy

10.  Paralysis of a limb

11,  Glaucoma

12. Parkinsons Disease

13.  Deep vein thrombosis

14. Diabetes Mellitus

15. Hypertension

16.  Scleredema

17. Systemic Lupus Erythromatosus (S.L.E.)

Note

Any other disease, not covered in the above list, may be included with the approval
of Director (HR) in consultation with Chief of Medical Services of GAIL




