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Shorts being covered

CRUDE CHECK. 6,750 - a trend-defining level

|
Akhil Nallamuthu
bl. research bureau

Crude oil rode on the optimism
backed by the potential Chinese
demand after the loosening of
Covid restrictions and also the
expected slowdown in the pace
of interest rate hikes, particularly
by the Fed. This led to the energy
commodity posting a weekly gain
for a second consecutive week,

The Brent crude futures on the
Intercontinental Exchange
(ICE) was up 2.8 per cent as it
closed at $87.6 a barrel. Similarly,
the MCX crude oil futures (Feb-
ruary contract) appreciated 1.9
per cent as it closed the week at
6,620 per barrel.

BRENT FUTURES ($87.6)

The Brent futures, which gained
2.8 per cent, has now rallied to a
key resistance band of $88-90. A
breakout of $90 can turn the
near-term  outlook  positive
which can lift the price to the
critical $100-mark. On the other
hand, if the price falls off the bar-
rier, it can find immediate sup-
port at $82. Subsequent support
isat $78.

MCX-CRUDE OIL (¥6,620)

The February futures of crude oil
posted a weekly gain of 1.9 per
cent by wrapping up the week at
16,620 as against its previous
week’s close of 6,497, Notably, it
made a high of ¥6,728 mid-week.
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Nevertheless, until the resist-
ance at 36,750 holds, the bears
have a chance to take control
back.

However, if the contract goes
past 6,750, we will most prob-
ably see a rally beyond 7,000,
possibly to ¥7,500 as the short-
term outlook will turn positive.
But if there is a fall from the cur-
rent level or after touching the
6,750 resistance, the contract
might fall to 6,150 - a support.
Subsequent support levels are at
6,000 and ¥5,600.

Trading strategy: A couple of
weeks ago, we recommended
taking short positions. The aver-
age selling price is 36,275 with
stop-loss at 6,750, Hold these
shorts as the contract stays be-
low the ¥6,750 resistance. But
there are some revisions in target
and stop-loss levels.

Going ahead, revise the stop-
loss down to 6,500 when price
falls below ¥6,150 and exit all the
shorts at ¥6,000.
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Petronet
LNG Ltd

During the current quarter
ended 31st December, 2022,
Dahej terminal processed
154TBTU of LNG as against
182 TBTU during the previ-
ous quarter ended 30thSep-
tember, 2022and 196 TBTU
during the corresponding
quarter ended 31stDecem-
ber, 2021. The overall LNG vol-
ume processed by the Com-
panyin the cumrent quarter was
167 TBTU, asagainstthe LNG
volume processed in the pre-
vious and corresponding quar-
ters, which stoodat 192TBTU
and 208 TBTU respectively.

During the current nine
months ended 31st Decem-
ber, 2022, Dahej terminal
processed 532 TBTU of LNG
asagainst 515 TEBTU processed
during the corresponding
nine months ended 31stDe-
cember, 2021.
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(G7 agrees to review level
of price cap on Russian oil
in March: US Treasury

REUTERS
WASHINGTON, JANUARY 21

GROUP OF Seven officials have
agreed toreview the level of the
price cap on exports of Russian
oil in March, later than originally
planned inorder to give time to
assess the market after more
caps are placed on oil products
from Russia, the US. Treasury
said on Friday.

The G7 economies, the
European Union and Australia
agreed on Dec. 5 to ban the use
of Western-supplied maritime
insurance, finance and broker-
ing for sea-borne Russian oil
priced above $60 per barrel as
part of Western sanctions on
Moscow for its invasion of
Ukraine,

The coalition plans on Feb. 5
to set two caps on Russian oil

The coalition had
initially planned to
review the level of the
capsometime in Feb

products, one on products that
trade at a premium to crude,
such as diesel or gas oil, and one
for products that trade ata dis-
count to crude, such as fuel oil.

"The Deputies agreed that
this approach will better cali-
brate the price cap policy forre-
fined products, given the wide
range of market prices at which
these products trade,” Treasury
said after U.S, Deputy Treasury
Secretary Wally Adeyemo met
virtually with coalition officials
on Friday.

The coalition had initially

planned to review the level of
the cap sometime in February,
two months after itsimplemen-
tation. Treasury officials have
said the oil price cap has two
goals: cutting Russia's revenues
by institutionalizing heavy dis-
counts on its oil bought by big
consumers like China and India,
and ensuring global oil markets
are well supplied.

"As long as the pricecapcon-
tinues to meet the Coalition's
dual goals, the Deputies agreed
to undertake areview of the level
of thecrude pricecap in March,"
Treasury said.

The March date allows the
coalition to assess developments
in global markets after imple-
mentation of the refined prod-
uctscaps,and tobebriefedonan
EU technical review of thecrude
price cap, it said.

N . Sun, 22 January 2023
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Crupe Watcn
OIL SETTLES UP MORE THAN 1%

Oil settled up about $1a barrel on Friday and notched a second
straight weekly gain as China's economic prospects brightened,
hnmtu‘ntr L:-:put.ltmm for fuel demand in the world's second-

biggest economy
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Woman power fuels
this petroleum refinery

Deepthi.Sanjiv@timesgroup.com

etroleum refineries have tradition-

ally been a man’s world but MRPL's

(Mangalore Refinery and Petro-

chemicals Limited) crucial CHT
unit is a rare exception. Every day 15
women operate the unit that processes
heavy gas oil into low-sulphur, low-nitro-
gen heavy coker gas oil. In each eight-hour
shift two women operate the distributed
control system (DCS) panels while three
others manage field operations.

A decade ago - the unit was commis-
sioned in May 2014 - it was almost unthink-
able for the physically demanding refinery
industry to entrust operations to an all-
woman crew. Especially those of a compli-
cated plant like the 0.65 MMTPA (million
tonnes per annum) coker heavy gas oil
hydro treating unit (CHTU).

The refinery industry had little repre-
sentation of women in critical technical
roles, especially in shift operations, recalls
Krishna Hegde, group general manager
(HR) at MRPL.

CHTU operations involve operating big
valves, climbing ladders and taking emer-
gency handling decisions to start or stop
equipment, activate emergency shut-
downs, ete. These tasks need intense focus
and split-second decision-making, besides
physical fitness, agility and strength.
That’s why, for a standalone refinery like

S |

needed extended support and care.

Shilpa, who joined the CHTU team in
2012, says she faced some difficulty in strik-
inga work-life balance, first after marriage
and then on having her first child. “But the
pride we have in independently operating
one important unit of our refinery drives
me to overcome these hiccups,” she says.

Once MRPL decided to ‘woman’ its
CHT unit, the women recruits were
trained to operate valves and take regular
and emergency decisions in the field. They
were also imparted skills and confidence
to operate critical panels and the DCS. The
refinery’s male staff helped them learn
these skills quickly.

“In the initial days we worked with men
in shifts and worked hard to learn the op-
eration of the plant,” says Lakshmi. The
women “faced the line tests, including
flushing and blowing during the pre-com-
missioning stage,” she adds.

Divya N joined MRPL in 2010 as a train-
ee operator. “Our seniors and especially
many of the engineers supported us. We
were trained extensively, classroom train-
ing was also given,” she says.

Each shift at the CHTU has two women
engineers and three diploma holders.
Some of the 15 crew belong to project-
displaced families and are happy to work
on the land that once made up their an-
cestral fields and meadows.

Divya says refinery work can be gruel-

= g ling. “We have faced
a long shutdown of
two months during
which we had to do
i 12-hour shifts. We
also work double-
shifts of 16 hours
whenever the situa-
tion demands it.”
Her colleague Mal-
lika adds, “We have
faced difficult situa-
tions and learned to
operate the plant
and troubleshoot.”

Ashwini is con-
fident they can
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BREAKING BARRIERS: Each shift has two women engineers and three diploma
holders. Some of the 15 crew members belong to project-displaced families

handle any emer-
gency. “Sometimes

MRPL to hand over these roles to women
was a revolutionary step.

Lakshmi, who has been with the CHTU
from the beginning, says women staff have
facilitated some important decisions con-
cerning the plant’s operation and mainte-
nance with their keen observation. She was
instrumental in safely shutting down the
plant during a naphtha leak in the middle
of the night, and received an ‘appreciation
letter’ for observing the leak, reporting it
and ensuring the safety of the plant and
the people around it.

While the women were keen to do their
best, the emotional and human aspects of
anall-woman team needed to be addressed.
Women employees working in shifts need-
ed special care and security arrangements.
With the passage of time, when some of
the young workers became mothers, they

we have to work
extended hours, but this is a job require-
ment. We are proud that we work as equals
with men. We derive real satisfaction at
the end of our shift.”

And the MRPL management is proud
of them. “We salute our women staff who
have heralded a new era of gender equal-
ity in the high-tech field of refining opera-
tions and maintenance...this is reckoned
as unprecedented on the Indian refining
scene,” says M Venkatesh, MD of MRPL.

“Our CHTU colleagues have demon-
strated their mettle through years of
diligent and effective running of the
unit...they have also joined the select
circle of women working in the process
industry...proving that all women need
in any industry is an equal opportunity
to demonstrate their potential,” says re-
finery director Sanjay Varma.
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